HRdT TFR
AR HATT
s faomer
s THT
dRifhd WeeT WE&AT *240
3cak ot & afi@ 04 3TFd, 2021

IATHOT ST dAdH

*240. o W. . IegTE -

2l 4y TH. FAR :
9 -]

AT HAR FA I qd HT FAT FA

(@) o # giAE # AT JAT Sh daehi (SNEITH) T AfACg Td HERISE
ged ToI/FY TsIF-aR T&T hder &

(@) AT T H JEHI0T 31 Jdehl FI wAT § 3R I &, af dcaedt 5k F=2r § 3k
AEAIOT ST ael & R el H HE&IT dAACAS Ud HERISE Higd Tod/dT
TsTeT-arR fhdel &

(3 FAT JMAT 3 Jdhl GaRT UGl T STel dlell AT ATAOT & & fow cmsrer
g 3R I g1, ar acaedt saikr &1 &)

(&)  Far T S Jad & ddA/IIREAE F Irad dde 3T @ f[Awmet &
3T6Y g =gt 1 a8 § 3R IS g, o Acqath saRT o1 § 3R 38 T FHROT
&;

(3) FI WHR o AT S/ TGPl & dded o, VAT el 30T A HR 3Thr
AT AT ST WA & v w1 afAfa afsa fr 0 iy g, O acasEr s@ho
T § 3R 3EH vegE RAeiRer @241 §; 3R

@ F WER A 3Fd dfAfa dr {emet & sRdifeaq & f&ar g 3¢ &, o
degedl sair #=21 § 3R afe a8, o sa% Far FRor £

Iy

(o 3R dsora)

() ¥ () TaaRor gea W @ fear = gl
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“ AT 3T V9" & o A QAF 04.08.2021 F o AT & dRifed 9T H. 240 F
3cdl & AT (F) ¥ (I) & Tl & ol HT & Yed W W AT IraT Qaior

(®) AHACATZ Td HAGRISE Higel WX A diAT A AT AT 316 e (SSTH)
HIfHT T TN 2,37,441 8| To/HG ToFeIT-aR fqaqor reqaer-| # er=l fonar o g

@) R H S gt 7 Affied SRoT & d@ad 3muR ) RFTAr 3cqe1 g1 @
g1 3T HRUN &, AT 3Tk [ahT F 65 a§ A Y UIed F ol W JdHFA glall, Heg,
s qaAfed, FhdTT # Feldl qur galeid gl W faemr &7 3mes 3nfe anfae
gl ShSvd Hiffedl & Red ual 1 & 1 Te3/Fy Toqe-ar <@k, Gad daffesg
Tq HgRisg o enfAer €, IeqEy-11 H v fRar arn g SiSew aer A Rfeadt & ewr
ST Ueh Had 9ihar §, o8 uiRa ShEivd sfidorgs @l gfshar & Aegs @ qu
o ST 2

@@ S, & IelT s daw fafay YR T A Td faed dart qear & g, S
TATAIOT STl T ARSI B QW Fch § AR 3ot fAIT omsrer 1 g7 Qansit & 3
Fral & ATY-ATT ATHIOT ME@T STHERT HI TdTeled dUT STeh-feahel T foshr, TE diee
Afgd STeh-a&q3it 1 giher va Boadl, S-wN3iisd A1 giher va Bfoadl, ghear axfg
Aot Ofed [affiesT Sher Iad AIST3iT JUT ATHOT ST SiideT StAT 3R 31 SfiaeT ST
ASTAT3NT § FERa T olad-¢ad AR A diee dFcy §F Fr FaU W garR |
Rt dar, dF @At ¥ vsdew 3maRa 3meRor qur BfSed Shad vaAo-gT SAT e
3T Y o enfaer €1

(@) S, &N AT S Waeh ddel IMANT & eRN A FEr Al AT S aeh
fafae Teury § wq Fafad Bfea @1 & e & awx &1 3, Aad ade 3T @
aiel, Sdve wiffAe @ oy @1 gl Sded s gfafesd sgeaam 4 @ aur
3HaH 5 8¢ & faU &7 Hd &1 IJg FT 3iehiae Ta&T &1 ¢ 3T s@s v
3o AHYT TG oA Hedl (S3RET) YT fohar S g

(3) S, gl o 3k At (SNETw) & Jar adf dur 3¢ el Hr S el
RSt qur e glausht A S g HRd WHR GaRT Thed . 17-13/2013-
shered feaieh 19 #deR, 2015 & g HHA g HHATT F e har
oT| AT & FHeT W a0 fauree favat & fAefataa anfaer & -

https://lwww.staffnews.in | https://www.facebook.com/cgenews | https://twitter.com/Staffnews_in



i. Q@I STHERT ST YUTEl, ITHIOT 3k Adeh HITHDI DI Idlelel Fadl oal 3R 3%
gl fhU S arel aiAAes vd qIRfser & HiSer o &l Siia el qur 3o0H
3RS IRAcTl Hat FSIra &,

i. ShEvw HiffAwr & Alser daegird Raomr Asen3ea oS e o &
FHANET TUT 3TH 3G YRacTAl Fael Gera &,

iii. AT TR Haeh AT P Geld BN S qTell Fioer FlAtnHi/HedoenRy 39
o FHIET 398 3Taegeh GRacel et Fera &,

iv.  ITHIOT STRERT H IR F JEATA FAGRAA P AT T F €A H WA §O
HAT T fshaT, ATHOT STeh Haeh Hlfarenl T fgfd & =geTadl 3Hear 3R 3meRoT
U9 A AT i T AT qUr 3HA Rl aRad & GHAS S|

AT o 39l RAE 24.11.2016 & Tod | 9@ AowRel &1 sGRT sreqay-111 &
e fRar I gl

(@) wfafa & gge RERE e g wE&er W sifead & & 7S g Fow
R, AR R AfaRFd e 9R Ffed 37 FROT & 7 F3F 37 AHRY,
WHR & Afdera qgee Rer-Fdet & e g1 & #RoT TeR A8 Hr 75 §1 Qawor
FAY-IV F Tl fomam I g
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e |
9

« grEAYOT_ ST VaF” AT W R&i® 04.08.2021 F & WHT & oRifhd Yo H. 240 & 3cal &
HIT (%) # WSl ey

affearg 3k weRrr @it qwR # adEw A AT SEdvw e fr dE F@ TsEER
faavor fawargar § -

TS FT AH gda & T areior s Qaw FIfE @ gEr
3T aRr 16001
kiray crofierly 413
3\ H 6878
IEFIEY 14221
Bl gIG 6203
aar 318
ORI 12861
g 3449
AT gar 5702
FRES 5961
Falleeh 13141
e 9303
HET YT 11808
HERTSE 17591
AeTer T 877
AT 1787
[EEIce] 962
B 783
3nfem 15277
gaTe 5557
STELTT 13086
fafFwa 408
dffrerg 18959
SECICH 8174
A 1083
3ca 9T 22689
EIRECE] 5272
gfRas §ammer 15973
Fel 2,34,737
4
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T & fAafaa sl wiffwt A gear &1 @9 TewAT-aR Faor e ¢ -

Y TSIAT FT ATH FaA A AASaT aefior s daw FIfEST A
&
33ATT Td fAPIER cdaaegg 140
BE{CIr 32
GIeYT U9 59 gdell T GHeT Td 76
AL
T AT 87 ool 146
SIFA Td AR 2044
CELC) 127
CIaCEIN] 09
qgeadr 130
Fel 2704
Fel AN (234737+2704) = 2,37,441
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e |
)

« grEAYOT_ ST VaF” AT W R&i® 04.08.2021 F & WHT & oRifhd Yo H. 240 & 3cal &
#IT (@) ¥ Wefdtd ey

SETE FHAS & Rad gar T F&qr F ToFaR @, e affiess vd ARt 8
A &, Fregan & -

TSI &1 ATH AT 31 VaHl & ReFd g
3T geer 3204
3T ST 164
3H 2089
IEEIAS 1940
TedIadg 1959
arar 74
TR 3868
gRamom 1012
AT weer 962
ARES 2582
Fefie 3572
T 2899
AT YT 4761
HERTSE 4819
AT 284
AT 44
AR 129
HMMeis 91
3nfser 3253
SFiC) 1173
TSTEATT 3246
AR 99
dffrerg 4691
GEEICH 3147
[ERRY 603
3k Ueer 14519
3caI@s 1377
qf¥aa et 5647
Tl 72,208
6
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shEew FfST & Rea &l 1 F&ar 1 77 TeTaHF-a8 3R e ¢ -

Y TSIAT FT ATH AT 31F Wahl & Rad ug
3HSA Ud TR oy 74
BE{CIr 19
GIeYT U9 59 gdell T GHeT Td 23
AL

TS ToTerer a7 feear 352
SIFA Td AR 716
CELC) 19
CIaCEIN] 0
CeERY 41
Fel 1244
Fel AN (72,208+1244) 73,452
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FreTay-| 1|

AT & VSl & GaT H 04.08.2021 & ol THT & aRIfhd 9T &. 240 &
HIT (3.) F 3o A Wl 3reqaw|

FHAY dg wfAfa @ R A gore [ele &1 o)

1. AT Heg AT icd (QI3TRET) & $ITcl . Al JoTell HATCT HT
3% T W URSTAS $ETAT & Toh AU &d & Jau e S 6
Awer & 75 gl 38 AC GRAAS A @™ F e 11 PR
Tolal I Aamex 3 aRHfAs daadae g = & AwRer & 15§
S A gr-al ddaddd TR AT QEeAEeR (§dqvs) qur fifivd § )
FifAd & for IR th daaAT Qe AT & Shfva FfAsl & faw
AT W e 1 {wmer $r 715 gl

AT a1 AT AIRATAS dTATeT

%. 10,000 — 24,470/- (ffTHw TR-1 T 3RN)
g. 12,000 — 29,380 (HITH TR 2 TF §UTH TR 1 & 5N)
1. 14,500 — 35,480/- (dTdTH TR 2)

2. AT STk Qaeh STHERT TUT ATHIT STeh Jdeh (SISTTH) HifHAR HT wgAcds
G I 3 T F TG 4 °e U Sl S [Awer i a5 g
3. NS STHERT &Y 715 FIERT 4 g JAU7 5 g & A Fr [wRey it 715

gl
4, TIR-1 TUT TR-2 & SNBTH SHRERI/SNEITH HIfHBI ST oI5 HrATATS FHeAr:

4 "¢ U1 5 "¢ fFu S fr @wRer fr ag gl

5. MET GREARRT (fINTH) & HRIAR HT Mehelel [T S g TgFd Targe
JuTTell FATCT fhT Sy T f{AwiRer & a8 &

6. UIRHTAT ST & S YoMl T SIITH SHERT gaRT Jfold Tored &
g Sl Fr {wIRer f 718 §1 39 A% Yoell & 3d9d, I 9qdd fear
T £ TP TOR-1 § TR-2 I & AT IREAERT (S1dTH) & qRs@s
gfg, HEAR & MUR W g grel Ig gig, FuiRa Toea A=CsT &

8
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gIed @ ol & MR W fhT I Fr {HIer $r 78 g1 T Joed AGs,
AT & & T 100% Jur @AY &&7 & fow 50% f@uiRa fere s,
Stafeh fhergrel IcaTiad 3T AlIEs 15% g

7. 0O ¥y SR, &Y fAua sRE™ & [AUiRa Awes e F87 & ar
% § 3¢ vfafed, e #rfafr & =gaaq 30 e sifos sef & fou
gl I@eT T AGIR & 778§

8. [T AEsT ¥ 3% ToEa wicd Fa H TG gl drel SIS0y LmEm
QEeATERT (fvd) & TR-2 & aisfas & 3faRea 10% Toea deg
RS TAS &I T fohT STt fAwIRer &1 a1 g

9. ITSIET 37olel o HALIGE! & YR W BT SHERT & F, @, T IR ‘T
Ao A Feliehd fev Se & Ao & w1 gl @ Avh & ShEed
SIHRERT GaRT 100% TSTEd HAlGs 9ed fhu o @nfgu| afafa o shdew
STRERT FT T Aol & FIY A Hfd9g FRasAr Hr AERT A g

10.5NSIww &1 6 AT ATTAT A1 el haer 2 AT qa@C S 6
RAwIRer $r % &1 v Ao F arEr GecAR P W S dUT AT FT
5 AT & ST FIfdAw A AT Teh Accl-cliehdl qar H eMfAe fhu
STt T fAwIer $r g g

11. AR SEITE FHIfAS garT fFT S drel FAT & R F faear
N A gaaw faem dur fauue anfe S & anfder fhe o= &
BN &1 a8 &1 3Tl HR, 3oh WA GeeliH oeh & AT g gl
AMET| o 3oid A SGIall &g e AT UECHEE &l Al
QIEcHRECY (HIUF) ST TEAET HLAT AT

12,5808 e’ H FRRA AESUH FHIfAS I &S AT GRCHRE
(Cerdie#) aur QAT SoeRl # HRRA SHSITd HIHAGBT ol S dds
@w) g ST FHr B T g

13.7g:1dA 9IRA@AS T Ferey 10,000/- & idA® T Se qur ifeeaad
add &I 35,480/~ ¥. gfdAg fhu Sma hr fawiRer v a5 B

14918 gig &I aX 3% FTeT HT AR & 715 g

15.9gell IR Ueh THThd Hed HI RN &7 35 &1 TJg Hedl, STETT SRERT
& U sae T W ol & HY-A1Y AT T A A A S g
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e, HATET & [W@I@E, HAGsd 3R &Aool W g a @9 e gq
FErIAT ORI & &9 7 yar fhar S|

16.5MEwd FIfAFT & forw 6000/~ . gfday 9fd ddrel, ddred AT sicdr gere
frT S T RAwIRer & 78 g

17.799 &7 # FRRA SNSew &IfAR & fow 500/~ & gfdae Jf@A Tur
ST et i TAwRer o &r a1g gl

18.a1 3ifaH faRed aif¥es ddeT gfg & &7 & 12 a¥, 24 ¥ qur 36 ¥ &
a1 g gl 9N e 3eataet & wrawre v fawier $r a8 3|

19.317¢ 39eT= 1 AT A 60,000/~ T. ¥ FHY 5,00,000/- &. fhvw S Hr
fawifer $r a5 §l

20.Qar T A Ilotell (THSIEITE) & 3icleted, SHSIud @idel & e
AT FH ForR AfbE TRAAF F1 FTdq 3% 3R HRFIA 10%
o Hr ey fr 718 g1 Fefh, [aer carr e a= arer @
3RMETe, SNSTTH i & Hel IRATHE HT 3% & grem|

21.581eq Feg dIAT ATl & el Tacd SAT Hag Hr AR H 50,000/- .
¥ e 5,00,000/- %. fT et dr fawifer $r a9 g

22. FHel FHoaoT AT (Wissequs) & 3ideld fasmr & e # 100/ .
gfa a¥ & Fere 300/- T. 9fa av frw s fir [orier & 715

23.5d HeaoT A & grRY &7 [ATaR & 59H Hdl IRaRe Jed,

Shafe afd/det, g, qat 3R i qEaysit & o enffe fhe Sier @
fawIfer 1 715 g1

24 9ATY & Hhod Hogol A & HAd fOcdg e iR Fgraar &
fraRa @A & 10% TSIl fhe S &r ofr RAwier & g1

25. 9T o Thd wearor AT F 3iaeTa “wF sTeT X (5%) arel HOT & &
#A fOcd g@gmar @ Y & dgd cacde/Aesd fi Wi & fau
10,000/- ¥. ST FfARTFT X T TG T Fr BHIRA Fr g

26.#Afgell SSITH @A & [T 26 HCAE & Aled DR & Faem &
{wRer $r 715 &l

27 Hqcd G HT FYOT AT & aR1eT TRATAR #T orae 38 adeT iy
& 3’ fFr S i [eRer & a1 &, Sue (@ M) Jga g
hif&enl T IIRATHS HT HITcAT fohar STl B

28 |ATT o Teh HoaTE & TWced raehrer $r o fAwier $ gl

29.9fAfT & 9faay 5 & & 3hiers 3raenrer $r iy Awieer v g1

30.180 f&eT b & 3JTAHI H SIHAT HA TUT 58 A (P& & dael wleha
$ITCTTeT) T GAET JReT el T FABIRLT T 975 B

10
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31.f30S T AT JUTell IR el I {wIReT T 715 gl

32.Srew FEE # W@ ol & v yfwaw 50 o & g de a@
gaTed fhT S fr R{wRer i 715 81

33.faami gaet S vEETa/AIECHA/A s g el vt & fow Shdew &
® H eAdH U ¥ HT JaT g BN &1 7 g

34.5M8Tw AT & FEee 3 Shaerards & dfous did @1 e e
a R frr S & R[wRer fr 75§

35. ¥ dfoe qamfad Hr derar & fwier @ a8 g

36.arAfeFd @ MY 65 a¥ & W S 1 [{orier v a1 g

37.9%Y SEvd FifAs & for AT TUreiearor giaer #1 1 7 & e 3
IR ThU ST &7 AwIReT &1 35 g1 Afgen SEwT wifAsr & TATATAROT
gd e are el fr FE WA AL gl ART| FUEATROT Feeld
ISR, HaRd Bdioeel 7@ 1 Yald fhT S @ fAwiRer &1 s gl

38.9¢ 30 Al & SRIT 3ffIE ITclel I AR &I cd & 25% & TG
35% @A dUT g IHT® 3afT & S ugd & Hgs Hed aF Fe
fAwIier $r 718 &

9.9 & Sdvw FHAR A Il T WA N @ T 3o
TAATIRT fFUT S &7 RAwiRer i g1

40.5M8TH FIfFEHT @ egehar AgfFa Gael odl @ 5@ YR RS e
%ﬂﬁarﬁﬁ%aﬁmmmﬁwaimgcﬂﬁ
Ser &7 RRufa & ura nfaar +r aner fam s e

11
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31?_|,ﬁ%r- v

AT & VSl & GaT H 04.08.2021 & ol THT & aRIfhd 9T &. 240 &
3ca & T () H wefdia ey

Frifeaa @ 78, FEffeaa gt q a5 qur sw F e RwRey &1 sk
e § -

vg el #1 ar-gaiq FRIFad/FMEITad | F@fTaq ¢t
e Y T P I F/F
FROT

TAT Tag oRARAT #Acd (S3RAT) &
STl I A YUl FHATCT T 38
T W ARHAAR AT F Tk AT g | Fread
FT Uad R S $r {wier  $r
gl 38 AU uIRAfAS e T &
Had 11 EIRAT Folal & A 3
qIR#THS ddeTd T §o10 ST T [AHIRer
N IS gl ZAH H -al ddaTH T TR
QTET JIFeHAREY (Sdiwe) qur difive @
SR FIfAd & v 3R v aqad T gt
st & Sdvw wIffwr & for @@=
W e & BwiRer $r g gl

AT T AT TIRATAS dATATA

10,000 — 24,470/- (§TH FR-1 & 3R

12,000 — 29,380 (fHvdwy TR 2 T
fNTH TR 1 & 3N)

14,500 — 35,480/- (HITH T 2)
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JATHIUT STk Hdeh SThERT dAT JTHIUT S | HTATead
Yaehl (SNEITH) H ~PeTaad FHrAa 3
g¢ ¥ Jore 4 8¢ fhu Ser i Rl
H I T

SISITH STRERT &7 &8 HAEY 4 €¢ dUT | FEfead
5 €¢ &I SAlel T TAHIRT AT 73 g

TR-1 dq TR-2 & SNy SrRerl/
SETE FfHA H A5 HAEGE FAT: 4
e dur 5 e fehu S i R{wier &

TS B

QAT GRCHATERT (fHTH) & FRIAR FI
ehelel ThT ST @] Yl TdTSe JuTTell
AT fhT e Fr AwiRer fr a8 g

FRfead gl ST Y ST @
gl

aRHAE e B AqS GO @
ShEvw SRt garT JfSd Toed & S
I & FAEIRT &7 75 T 3T T Yumen
& 3Hd9d, Ig gEaa Gar mar § fF ER-
1 ¥ TR2 dF & U@ AR
(@deH) & aifas J i, FRIER &
MUR W g1 gell I8 gfg, @uiRa
STET AGST &l UItd & ol & 3R
W T Je & BT H TS g T
Jod AGS, AT &4 & forw 100%
aur faw &= & fow 500 AuRa fFo
STGaY, Siafe hergTel AT Ad 3T HAIes
15% g1

Fifead gl S T ST @Y
gl

Y STy SR, o Aaad sEfe &
AuiRa #AFEs gcd & =W o ® €
3o¢ 9idfee, A srmEa® @ ~gsaa 30

FTfead el S Y I @
gl
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fAse s afar & for g @ &
{wiRer $r 715 &1

fAuiRa Aees ¥ 3% Toreg urcd W | FEffFad 7@ St i ST W@
# Fhad @ g SiEuE gl
JRcAREl  (§diedA) & TR-2 &
aiftsfas & sfalkea 10% Toea deg
aRaE @ BT e &
fawier & s g1

TAET 3old & HAlGSl & HUR W | FEIfead =gt ST &Y ST W@
SEvE EERT F F, @, T IR " gl

AT 7 Fefiched T ST v FAwriver @
e gl w AT & NHTE SHET ganT
100% Joikd HAlGs 9red fhw o=t
aree| FfAfT o NETH ST FHr g+
ot & Y A FfA9g FRaAT Hr
famiiRer & gl

SEITE &1 6 3gAed ATorar & Femet | wrfifead
had 2 AT 0 ST Hr TAwIRer FHr
IS ¥ TH AN F oom@r qiECAREU HY
W St d2r Qv gt 5 Aot & ShSed
FIfHAT Al [FATR T HAecl-cifehdl Jar
H afAa fFr o= & [wmer fr a5 2

S arel FAT & gY@ R &
SOH Iqar f9shrE qur fagor 3nfe o
Y AT P Fr ¥ {wRer fir T8
gl 3 F, 3eleh Wl YeellH dh 8
AT a8 o =ifgul Uoed 3ol A
AN ] FETE AT ORCAR H

14
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QAT NECATESY (fTITTH) T TEANT el
Uy

AETH SHRERT H FRRG NS0 FIfAw | FrEATfead
P TEH ATET YIECHATESY  (TAHITH)
aur faureiy seall # SRR SfiESed
FIfAel FI 36 Has (TH) Fg S Hr
fawriier $r 715 gl

eAdH IIRATHE @l deret 10,000/ . | Frfead
gfadAe T S Jar Af™sdA ddel &l
35,480/- . Yfa#ATg fohw Ser T fAwIiRer
715 T

aif¥eh gig & T 3% e AR | wrifead
SR

ggell IR Ueh Afhd #Hed Hr RAwRT $r | sEifead
AS gl TG Hedl, SNSTH SRERT & fov
o T W o & Trg-ary Hae
£ B 0 B o 1 TS B 0 N L .
FEATIT & I@IQ@E, AN AR foorer
W gl drel T 3nfe 8 TErIdr AR &
¥ H Yl fohar e

SEeg wifAsr & T 6000/- & gfaay | sEtfead
S Fr {wRer fir 7S B

Ay &Ff # FRRg Sy FIfFA & | FETfTad
foT 500/- . gfaag Sif@s  gur
HiSaATg Hcd @1 fAwRer off &ir 715 T

15
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ar 33w Afaled affs adw gfg & &
# 12 a¥, 24 9§ qur 36 a¥ H dar qq
g W el 3odded & waue &
RAwer $r 715 gl

FRfead gl

I i A1 @
gl

3IUE 39elT HT WAT F 60,000~ 5. 4@
dehY  5,00,000~ % fHU S #r
fawrRer &1 a1 gl

FTfead|
ffFar dar +:
99T T 1.5 o9
wT e arm B

a1 Hibd Remer A= (TESETH) &
iderd, SNATE FIfHAA FRIEE
AT FH der ATRAS  GIRHATAE  Fr
gATH 3% IR f¥haH 10% et dHr
fawifter & 715 g1 Sefes, fasmer gamn
fPr S arer AOa 3eEE, Sheed
FHIfAH & AT aIR#fAS F1 3% & gl

FEifeadl s
FIHPT & 3AST
N 200~ T F
deT 300/ .
T REr aar ¥
IR TFER fir A
& sft 300 5 &
A uEE &
QYT |

S8t wHg AT Al & HAd Toed
dAT Hax @ AR & 50,000 T &
e 5,00,000/- ¥ fRT S
RAwmRer $r a5 g1

FITfead gl

I A1 W@
gl

Tl Foal fAfe (Hssequs) & 3iceTd
fasmer & 32 & 100/- % 9fd av &
gerX 300/~ ¥ 9fd a¥ R = Hr
RAwifer 1 715 &1

FITfead gl

I A1 W@
gl

hd FHeavT AT & g FT [{Ear &
g FAE gRaRes Feww, St
gfd/aett, IR, A 3R AT TIaY
a1 off enfAer P S fr [wIiRer i 715
gl
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GOVERNMENT OF INDIA
MINISTRY OF COMMUNICATIONS
DEPARTMENT OF POSTS

LOK SABHA
STARRED QUESTION NO. 240
TO BE ANSWERED ON 4™ AUGUST, 2021
GRAMEEN DAK SEVAKS

*240. SHRI C.N. ANNADURAI:
SHRI DHANUSH M. KUMAR:

Will the Minister of COMMUNICATIONS be pleased to state:

(@ the number of Grameen Dak Sevaks (GDS) presently employed in the country, State/UT-
wise including Tamil Nadu and Maharashtra;

(b) whether there is shortage of GDS across the country and if so, the details thereof
including the number of vacant posts of GDS, State/UT-wise including Tamil Nadu and
Maharashtra;

(c) whether the services rendered by GDS are beneficial to rural populace and if so, the
details thereof;

(d) whether pay/remuneration of GDS has not been increased as per the recommendations of
Seventh Pay Commission, if so, the details thereof and the reasons therefor;

(e) whether the Government had constituted any committee to look into the salary structure,
other service matters and problems of GDS, if so, the details and the major recommendations
thereof; and

(f)  whether the Government has implemented the recommendations of the aforesaid
committee, if so, the details thereof and if not, the reasons therefor?

ANSWER
MINISTER OF RAILWAYS, COMMUNICATIONS &
ELECTRONICS AND INFORMATION TECHNOLOGY
(SHRI ASHWINI VAISHNAW)

(@) to (F) A statement is laid on the Table of the House.
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STATEMENT TO BE LAID ON THE TABLE OF THE LOK SABHA IN RESPECT OF
PARTS (a) TO (f) OF LOK SABHA STARRED QUESTION NO. 240 FOR ANSWER
ON 4™ AUGUST, 2021 REGARDING “GRAMEEN DAK SEVAKS”

@) The number of Gramin Dak Sevaks (GDS) presently employed in the country including
Tamil Nadu and Maharashtra are 2,37,441. The State/UT-wise details are at Annexure-I.

(b) Vacancies of GDS occur on continuous basis across the country due to various reasons
viz. discharge of GDS on attaining 65 years of age, death, voluntary discharge, attrition,
absorption into Department on promotion etc. The number of vacant posts of GDS, State/UT-
wise including Tamil Nadu and Maharashtra is at Annexure-11. Filling up of GDS vacancies is a
continuous process, which is undertaken through laid down GDS online engagement process.

©) Yes Sir. Gramin Dak Sevaks render a number of mail and financial services which meet
the requirement of rural populace and are beneficial to them. These inter-alia include running of
Branch Post Offices in rural areas and providing services like sale of stamps, booking and
delivery of mail articles including Speed Post, booking and delivery of e-money orders, all
transactions related to various Post Office Savings Schemes including Sukanya Samriddhi
Yojana and of Rural Postal Life Insurance Schemes & Postal Life Insurance Schemes, and
services of India Post Payments Bank which include door step banking, AEPS based withdrawals
from bank accounts, submission of Digital Life Certificate etc.

(d) No Sir. Gramin Dak Sevaks do not come under the purview of Pay Commission.The
Gramin Dak Sevaks are holders of civil posts, but are outside the regular civil service. Seventh
Pay Commission recommendations are, therefore not applicable to GDS.They work for a
minimum of four hours and a maximum of five hours a day. This work is part time in nature and
for this work they are paid Time Related Continuity Allowance (TRCA).

(e) Yes Sir. A Kamlesh Chandra Committee was set up vide resolution No. 17-13/2013-GDS
dated 19" November, 2015 by the Government of India for examining the conditions of service,
emoluments and other facilities available to the Gramin Dak Sevaks. The Terms of Reference of
the Committee included the following: -

Q) To examine the system of Branch Post Offices, employment conditions and the
existing structure of wage and emoluments paid to the Gramin Dak Sevaks and
recommend necessary changes;

(i)  To review the existing Service Discharge Benefit Scheme/other social security
benefits for the GDS employees and suggest necessary changes;

(ili)  To review the existing facilities/welfare measures provided to the Gramin Dak
Sevaks and suggest necessary changes;

(iv)  To examine and suggest any changes in the method of recruitment, minimum
qualification for appointment as Gramin Dak Sevaks and their conduct and
disciplinary rules, particularly keeping in view the proposed induction of
technology in the Rural Post Offices.

The Committee submitted its report on 24.11.2016. Details of Major recommendation are
at Annexure-I11.

)] The major recommendations of the Committee have been accepted and implemented by
the Department. Some of the recommendations have not been accepted due to reasons that
included extra financial burden on the Government and certain recommendations being at
variance from the policy guidelines of the Government. Details are at Annexure-1V.
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Annexure-|

Annexure referred to in reply to Part (a) of Lok Sabha Starred Question No.240 for 04.08.2021

regarding Grameen Dak Sevaks.

The State-wise information on number of GDS presently employed including Tamil Nadu and

Maharashtra is as under: -

Name of State Number of GDS presently employed
Andhra Pradesh 16001
Arunachal Pradesh 413
Assam 6878
Bihar 14221
Chhattisgarh 6203
Goa 318
Gujarat 12861
Haryana 3449
Himachal Pradesh 5702
Jharkhand 5961
Karnataka 13141
Kerala 9303
Madhya Pradesh 11808
Maharashtra 17591
Meghalaya 877
Manipur 1787
Mizoram 962
Nagaland 783
Odisha 15277
Punjab 5557
Rajasthan 13086
Sikkim 408
Tamilnadu 18959
Telangana 8174
Tripura 1083
Uttar Pradesh 22689
Uttarakhand 5272
West Bengal 15973
Total 2,34,737
The Union Territory-wise information on number of GDS presently employed is as under:

Name of the Union Territory Number of GDS presently employed

Andaman and Nicobar Islands 140
Chandigarh 32
Dadra and Nagar Haveli and Daman and Diu 76
NCT of Delhi 146
Jammu & Kashmir 2044
Ladakh 127
Lakshadweep 09
Pondicherry 130
Total 2704
Grand Total (234737+ 2704)= 2,37,441
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Annexure-I1

Annexure referred to in reply to Part (b) of Lok Sabha Starred Question No.240 for 04.08.2021

regarding Grameen Dak Sevaks.

The State-wise information on number of vacant posts of GDS including Tamil Nadu and

Maharashtra is as under: -

Name of State Vacant post of GDS
Andhra Pradesh 3204
Arunachal Pradesh 164
Assam 2089
Bihar 1940
Chhattisgarh 1959
Goa 74
Gujarat 3868
Haryana 1012
Himachal Pradesh 962
Jharkhand 2582
Karnataka 3572
Kerala 2899
Madhya Pradesh 4761
Maharashtra 4819
Meghalaya 284
Manipur 44
Mizoram 129
Nagaland 91
Odisha 3253
Punjab 1173
Rajasthan 3246
Sikkim 99
Tamilnadu 4691
Telangana 3147
Tripura 603
Uttar Pradesh 14519
Uttarakhand 1377
West Bengal 5647
Total 72,208
The Union Territory-wise information on number of vacant posts of GDS is as under: -

Name of the Union Territory Vacant post of GDS
Andaman and Nicobar Islands 74
Chandigarh 19
Dadra and Nagar Haveli and Daman and Diu 23
NCT of Delhi 352
Jammu & Kashmir 716
Ladakh 19
Lakshadweep 0
Pondicherry 41
Total 1244
Grand Total (72,208 +1244) 73,452
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Annexure-I111

Annexure referred to in reply to Part (e) of Lok Sabha Starred Question No. 240 for
04.08.2021 regarding Grameen Dak Sevaks.

Extract of Major recommendations of Kamlesh Chandra Committee Report.

1. The old system of payment of Time Related Continuity Allowance )TRCA (is
recommended to be dispensed with and replaced with a new wage payment system .
Under the new wage payment system, 11 TRCA slabs are recommended to be subsumed
into 3 Wage Scales with two Levels each for BPMs and for other than BPMs .One wage
scale is recommended to be common for both the categories of GDSs.

Recommended New Wage Scale

a. 10,000 -24,470 )Other than BPM Level-I(

b. 12,000- 29,380 )Other than BPM Level 2 & BPM Level 1(
c. 14,500 -35,480 )BPM Level 2 (

2. The minimum working hours of GDS Post Offices and GDSs are recommended to be
increased to 4 hours from 3 hours.

3. The new working hours for GDS Post Offices are recommended to be 4 hours and 5
hours only.

4. The Level 1 GDS Post Offices/GDSs are recommended to be 4 hours as working hours
and Level —2 are recommended 5 hours as working hours.

5. The Point System for assessment of workload of BPMs is recommended to be abolished.

6. The new wage payment system is recommended to be linked to revenue generation of
GDS Post Offices .Under the new system it is proposed that there will be no increase in
wages of BPMs from Level -1 to Level -2 on the basis of workload but the same are
recommended to be increased based on achievement of prescribed revenue norms which
to be is fixed at 100%for normal areas and 50%for special areas which presently have
15% anticipated income norms.

7. The GDS Post Offices not achieving the prescribed revenue norm within the given
working hours are recommended to be opened for minimum of additional 30 minutes
beyond the prescribed working hours.

8. The GDS BPMs are recommended to be paid Revenue Linked Allowance @10 %beyond
level-2 wage scale in case they are successful in achieving revenue beyond prescribed
norms.

9. The GDS Post Offices are recommended to be categorized into A, B, C and D categories
based on the revenue generation norms .The GDS Post Office in A category should be
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

able to achieve 100 %revenue .The Committee has recommended a set of actions for each
category of GDS Post Offices.

The six approved categories of GDSs are recommended to be subsumed into two
categories only .One category is recommended to be of Branch Post Master and all other
5 categories of GDSs are recommended to be subsumed into one Multi-Tasking
Category.

The job profile of Multi-Tasking GDS is recommended to be expanded to include work
such as Business Development and Marketing etc .Their jobs should no more be confined
to their old designations .The Assistant BPM should assist BPMs for increasing revenue
generation.

The GDSs working in the GDS Post Offices are recommended to be known as Assistant
Branch Post Masters)ABPMs (and those working in the Departmental Post Offices are
recommended to be known as Dak Sevaks)DS) .

The minimum wage is recommended to be increased to Rs.10000-/per month and
maximum pay to Rs.35480-/per month.

The rate of annual increase is recommended as 3.%

A Composite Allowance comprising of support for hiring accommodation for GDS Post
Offices as well as mandatory residence, office maintenance, mobile and electricity usage
charges etc .has been recommended to be introduced for the first time.

Children Education Allowance @Rs.6000 -/per child per annum is recommended to be
introduced for GDSs.

Risk & Hardship Allowance @Rs.500 -/per month for GDS working in the special areas
has also been recommended.

A Financial up-gradation has been recommended to be introduced at 12 years, 24 years
and 36 years of services in form of two advance additional annual increases.

The Ceiling of ex-gratia gratuity has been recommended to be increased from Rs. 60,000
to Rs.5,00,000.-/

The GDS Contribution for Service Discharge Benefit Scheme )SDBS (is reccommended
to be enhanced to between a range of a minimum of 3% to a maximum of 10 %of the
basic wage per month, whereas the Department should contribute a fixed contribution of
3 %of the basic wage of the GDSs.

The coverage of GDS Group Insurance Scheme has been recommended to be enhanced
from Rs.50000 -/to Rs.5,00,000.-/

The contribution of Department in Circle Welfare Fund )YCWF (has been recommended to
be increased from Rs.100-/per annum to Rs.300-/per annum.
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24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

The scope of CWF is recommended to be extended to cover immediate family members
such as spouse; daughters, sons and dependent daughters in law in the scheme.

The Committee also recommended 10 %hike in the prescribed limits of financial grants
and assistances in the Circle Welfare Funds.

The Committee has recommended addition of Rs. 10,000-/for purchase of Tablet/Mobile
from the Circle Welfare under the Head “Financial Assistance of Fund by way of loans
with lower rate of interest )5(%”.

Provision of 26 weeks of Maternity Leave for women GDS has been recommended.

The wages for the entire period of Maternity Leave is recommended to be paid from
salary head from where wages of GDSs are paid.

The Committee has also recommended one week of Paternity leave.
The Committee has recommended 5 days of emergency leave per annum.

Leave accumulation and encashment facility up to 180 days has been recommended to be
introduced.

Online system of engagement has been recommended.

The maximum age limit of 50 years for Direct Recruitment of GDSs has been
recommended to be abolished.

Minimum one year of GDS service is recommended for Direct Recruitment into
Departmental cadre such as MTS/Postman/Mail Guard.

Alternate livelihood condition for engagement of GDSs has been recommended to be
relaxed.

Voluntary Discharge scheme has been recommended.

The Discharge age has been recommended to be retained at 65 years.

The Limited Transfer Facility has been recommended to be relaxed from 1 time to 3
times for male GDSs .There should be no restriction on number of chances for transfer of
women GDSs .The powers for transfer has been recommended to be delegated to the

concerned Divisional head.

The ex-gratia payment during put off period is recommended to be revised to 35 %from
25 %o0f the wage and DA drawn immediately before put off.

The Committee has recommended preferring transfer before put off duty.

The Compassionate Engagement of GDSs has been recommended to be relaxed to give
benefits to eligible dependents in all cases death of GDS while in service .
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Annexure-1V

Annexure referred to in reply to Part (f) of Lok Sabha Starred Question No. 240 for

04.08.2021 regarding Grameen Dak Sevaks.

Details of Recommendations implemented, Not Implemented and Under Examination is as

under: -

Major recommendation in brief. Implemented/Not | Reason(s)  of
implemented non-

implementation

The old system of payment of Time Related Continuity Allowance

(TRCA)is recommended to be dispensed with and replaced with a

new wage payment system. Under the new wage payment system, | !mplemented.

11 TRCA slabs are recommended to be subsumed into 3 Wage

Scales with two Levels each for BPMs and for other than BPMs.

One wage scale is recommended to be common for both the

categories of GDSs.

Recommended New Wage Scale

10,000 -24,470 (Other than BPM Level 1)

12,000 -29,380 (Other than BPM Level 2 & BPM Level 1)

14,500 -35,480 (BPM Level 2)

The minimum working hours of GDS Post Offices and GDSs are | Implemented.

recommended to be increased to 4 hours from 3 hours.

The new working hours for GDS Post Offices are recommended to | Implemented.

be 4 hours and 5 hours only.

The Level 1 GDS Post Offices/GDSs are recommended to be 4 | Implemented.

hours as working hours and Level —2 are recommended 5 hours as
working hours.

The Point System for assessment of workload of BPMs is
recommended to be abolished.

Not implemented.

Under
examination.

The new wage payment system is recommended to be linked to
revenue generation of GDS Post Offices. Under the new system,
there should be no increase in wages of BPMs from Level -1 to
Level -2 on the basis of workload but the same are recommended to
be increased based on achievement of prescribed revenue norms
which to be is fixed at 100% for normal areas and 50%for special
areas which presently have 15% anticipated income norms.

Not implemented.

Under
examination.

The GDS Post Offices not achieving the prescribed revenue norm
within the given working hours are recommended to be opened for
minimum of additional 30 minutes beyond the prescribed working
hours.

Not implemented.

Under
examination.

The GDS BPMs are recommended to be paid Revenue Linked
Allowance @10% beyond level-2 wage scale in case they are

Not implemented.

Under
examination.
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successful in achieving revenue beyond prescribed norms.

The GDS Post Offices are recommended to be categorized into A, | Not implemented. | Under
B, C and D categories based on the revenue generation norms. The examination.
GDS Post Office in A category should be able to achieve 100%
revenue. The Committee has recommended a set of actions for each
category of GDS Post Offices.
The six approved categories of GDSs are recommended to be | Implemented.
subsumed into two categories only. One category is recommended
to be of Branch Post Master and all other 5 categories of GDSs are
recommended to be subsumed into one Multi-Tasking Category.
The job profile of Multi-Tasking GDS is recommended to be | Implemented.
expanded to include work such as Business Development and
Marketing etc. Their jobs should no more be confined to their old
designations. The Assistant BPM should assist BPMs for increasing
revenue generation.
The GDSs working in the GDS Post Offices are recommended to be | Implemented.
known as Assistant Branch Post MasterstABPMs)and those
working in the Departmental Post Offices are recommended to be
known as Dak Sevaks (DS).
The minimum wage is recommended to be increased to Rs.10000/- | Implemented.
per month and maximum pay to Rs.35480/-per month.
The rate of annual increase is recommended as 3%. Implemented.
A Composite Allowance comprising of support for hiring | Implemented.
accommodation for GDS Post Offices as well as mandatory
residence, office maintenance, mobile and electricity usage charges
etc. has been recommended to be introduced for the first time.
Children Education Allowance @Rs. 6000/-per child per annum is | Implemented.
recommended to be introduced for GDSs.
Risk & Hardship Allowance @Rs.500/- per month for GDS | Implemented.
working in the special areas has also been recommended.
A Financial up-gradation has been recommended to be introduced | Not implemented. | Under
at 12 years, 24 years and 36 years of services in form of two examination.
advance additional annual increases.
The Ceiling of ex-gratia gratuity has been recommended to be | Implemented.
increased from Rs.60,000 to Rs.5,00,000/-. Ceiling enhanced
to 1.5 lakhs.
The GDS Contribution for Service Discharge Benefit Scheme | Implemented.
(SDBS) is reccommended to be enhanced to between a range of a | GDS contribution
minimum of 3% to a maximum of 10% of the basic wage per | enhanced from
month, whereas the Department should contribute a fixed | Rs. 200 to Rs. 300
contribution of 3% of the basic wage of the GDSs. and matching
contribution of the
Government  of
Rs.300.
The coverage of GDS Group Insurance Scheme has been | Not implemented. | Under
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recommended to be enhanced from Rs.50000/- to Rs.5,00,000/-. examination.
The contribution of Department in Circle Welfare Fund (CWF)has | Not implemented. | Under
been recommended to be increased from Rs.100/-per annum to examination.
Rs.300/- per annum.
The scope of CWF is recommended to be extended to cover | Not implemented. | Under
immediate family members such as spouse; daughters, sons and examination.
dependent daughters in law in the scheme.
The Committee also recommended 10% hike in the prescribed | Not implemented. | Under
limits of financial grants and assistances in the Circle Welfare examination.
Funds.
The Committee has recommended addition of Rs. 10,000/-for | Not implemented. | Under
purchase of Tablet/Mobile from the Circle Welfare under the Head examination.
“Financial Assistance of Fund by way of loans with lower rate of
interest (5%)".
Provision of 26 weeks of Maternity Leave for women GDS has | Implemented.
been recommended. Provision of 180

days of maternity

leave to Female

GDS.
The wages for the entire period of Maternity Leave is recommended | Implemented.
to be paid from salary head from where wages of GDSs are paid.
The Committee has also recommended one week of Paternity leave. | Not implemented. | Rejected.
The Committee has recommended 5 days of emergency leave per | Implemented .
annum.
Leave accumulation and encashment facility up to 180 days has | Not implemented. | Rejected

been recommended to be introduced.

Online system of engagement has been recommended. Implemented.
The maximum age limit of 50 years for Direct Recruitment of | Implemented.
GDSs has been recommended to be abolished.

Minimum one year of GDS service is recommended for Direct | Implemented.
Recruitment into Departmental cadre such as MTS/Postman/Mail

Guard.

Alternate livelihood condition for engagement of GDSs has been | Implemented.
recommended to be relaxed.

Voluntary Discharge scheme has been recommended. Implemented.
The Discharge age has been recommended to be retained at 65 | Implemented.

years.

The Limited Transfer Facility has been recommended to be relaxed
from 1 time to 3 times for male GDSs. There should be no
restriction on number of chances for transfer of women GDSs. The
powers for transfer has been recommended to be delegated to the

Implemented. 3
Chances for
Female GDS and
2 chances for
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concerned Divisional head. Male GDS.

The ex-gratia payment during put off period is recommended to be | Not implanted. Under
revised to 35% from 25% of the wage and DA drawn immediately examination.
before put off.

The Committee has recommended preferring transfer before put off | Implemented. A
duty. provision has been
made for transfer
on
administrative/vig
ilance grounds.

The Compassionate Engagement of GDSs has been recommended | Implemented.
to be relaxed to give benefits to eligible dependents in all cases
death of GDS while in service.

*khkkk
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